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Letter from the CEO

At Dentsply Sirona, we believe that our sustainability strategy is an
integral part of our vision to transform dentistry and improve oral
health globally. | know that our employees are dedicated to delivering
this vision through safe, effective, and efficient products and solutions
for dental professionals, patients and customers.

It is important that our sustainability strategy, “BEYOND: Taking
Action for A Brighter World”, includes the actions we take across our
operations while leveraging our leading role in the industry to drive
change. Accountability for this strategy resides at the very top of our
organization and | am incredibly proud of our environmental, social
and governance (“ESG”) Steering Committee for their oversight of our
sustainability actions across the Company.

| am pleased to report that we are making solid progress against
our sustainability goals. We have evolved our business towards a
simplified operating structure that will allow us to create an efficient
and sustainable business as we advance with confidence into the
future. This is fueled by our culture of unity and focus on providing
superior solutions for patient and customer care.

We are proud to be at the forefront of digital dentistry, which
significantly impacts the industry. Accelerating digital solutions will
not only bring new capabilities to our customers but also enhance
the quality and environmental impact of their care.

We have listened to dental professionals, who want the delivery

of patient care to be both efficient and sustainable. Our Global
Sustainability Study in 2022 revealed that 70% of the more than
1,300 interviewed dentists say that suppliers and manufacturers are
responsible for sustainability in the dental industry.

Happy and healthy smiles lead to happier and healthier lives. The
World Health Organizations’ (“WHO”) 2022 global oral health status
report reiterated the impact oral diseases have on our overall health
and well-being: 45% of the world’s population is affected by one or
several untreated oral diseases, and that the lack of access to oral
health care is one of the biggest challenges facing patients.” In support
of WHO'’s oral health strategy, which focuses on the fact that oral
health is integral to general health, we committed to partnering with
like-minded organizations to help provide affordable, efficient, and
sustainable oral health care solutions.

We already do this through our impactful partnerships with Smile
Train (p. 41) to provide cleft care for those that need it most and
through our initiatives with the Platform for Better Oral Health

(p. 43) and the Harvard School of Dental Medicine (p. 43), where
we advocate for medical-dental integration and address oral health
inequalities and challenges.

We also recently launched our Sustainability Educational Curriculum,
delivered online through our Dentsply Sirona Academy, which
empowers dental professionals around the world with the knowledge
they need to drive sustainability within their practices and labs. As
we educate both customers and patients, through our continuous
communications campaign, they will demand other companies

to begin to embed sustainable solutions and actions in a more
meaningful way.

Looking ahead, | am confident that the actions we are taking will
continue to deliver long-term value for our stakeholders. With our
global scale, we can continue to drive transformative innovations and
advance dentistry to enable it to have a positive impact on the lives of
millions of patients.

Simon Campion

D https:/www.who.int/team/noncommunicable-diseases/global-status-report-on-oral-health-2022/

Our Purpose
Video

BEYOND 5
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Erania Brackett, Senior

Vice President Orthodontic
Aligner Solutions & Customer
Experience and Head of
Sustainability

Simon Campion, President
and Chief Executive Officer

BEYOND 6
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Letter from the ESG
Steering Committee

| am pleased to share that we continued to make progress against
our sustainability strategy under our three pillars of action in 2022:
Healthy Planet, Healthy Smiles and Healthy Business. In 2022, we
reduced our Scope 1and 2 greenhouse gas (“GHG”) emissions, water
withdrawal, and total waste on an absolute value basis in support of
our 2025 targets. We have conducted energy and waste audits across
several sites globally and are putting measures in place to further
reduce our on-site energy consumption and waste production. As a
result of these audits, our ESG Steering Committee is currently in the
process of setting new environmental targets that incorporate the
recommended actions. We are also in the process of assessing our
enterprise-level climate-related financial risks.

For our employees, we have focused our efforts towards creating

a working environment that promotes a culture of engagement,
learning, and development so our employees can continue to expand
their career. Employees completed more than 9,600 LinkedIn
learning courses, and more than 2,600 members now participate in
our employee resource groups (“ERGs”). | am thankful for everyone
who is playing an active role in bringing our diverse employee base
together to raise awareness of our inclusive activities and learning
opportunities.

We are focused on achieving our global gender parity and global
gender pay parity targets by 2025. We have already achieved gender
pay parity in the US, our largest single market, and we are working
with our global HR teams to close the remaining gap outside of

the US by 2025. We have also expanded our internal mentorship
programs that accelerate the career paths of our talent base. Our
Global Mentoring Program is being widely used to develop talent,
drive performance, and increase cross-organizational communication.

None of our environmental and social actions can be advanced
without being a healthy business. We continue to build trusted and
responsible relationships and in 2022 we updated our Business
Partner Code of Conduct. The health and safety of our employees is
a global business priority and in 2022 we enhanced our environment
health and safety (“EHS”) processes and organized leadership
training programs to improve health and safety performance

and protect all our employees. As a result, the Company’s Total
Recordable Injury Rate (“TRIR”) decreased to 0.38 by the end of
2022, a 31% improvement compared with 2021.

To hold ourselves accountable for reaching our sustainability targets
we have increased the number of members on our ESG Steering
Committee. The committee is now composed of executive and
senior team members from multiple departments, meaning we are
able to embed sustainability actions deeper and wider across our
organization.

We are proud to be an industry actor that is helping to improve
sustainable practices for dentists and dental practitioners. We have
continued to partner with FDI World Dental Federation to develop
and release materials and guidelines to equip dental and oral health
professionals and associations with information and tools to develop
more sustainable oral healthcare practices, and promote sustainable
actions within the industry (p. 25).

We also work with partners to help achieve our 25 million smiles goal
and ensure that more communities have access to oral healthcare
solutions. We are continuing to explore new ways to ensure that
more communities have access to oral healthcare solutions and
dental practitioners are equipped to deliver high-quality and efficient
treatments. This includes our partnership with Smile Train to advance
cleft care and through our cash donations we have supported more
than 2,700 cleft surgeries since the launch of our partnership in 2021.

| look forward to continuing to update all of our stakeholders on
the progress we continue to make in our operations and within the
industry.

Erania Brackett,
on behalf of the ESG Steering Committee

BEYOND 7
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Our sustainability strategy, BEYOND:
Taking Action for a Brighter World, is
guided by three pillars of action —
Healthy Planet, Healthy Smiles and
Healthy Business — and supports our
Company vision to transform dentistry
and improve oral health globally in
collaboration with our stakeholders,
including employees, dental professionals,

suppliers, non-governmental organizations

("NGOs”), and other partners to create
a positive impact on oral health and the
environment.

We launched this strategy in 2020 when we set our 2050 Net Zero
goal, alongside several 2025 targets across these three pillars. As
reported in 2021 we achieved two of our three Healthy Planet 2025
targets and we will soon set new goals for 2030, in support of our
2050 Net Zero goal.

We continue to make positive progress as we strive to diversify
our leadership team, reach gender parity and gender pay parity
by 2025 and have taken action to reach our 25 million smiles goal
(p- 38). We have also expanded the provision of our training and
learning opportunities for customers, professional development
opportunities for employees, and ensuring a safe working
environment for our people.

What are our three sustainability pillars?

Healthy Planet
We strive to mitigate the environmental impacts of our operations by reducing

our carbon footprint, decreasing our waste generation, conserving resources,
and reusing or recycling materials where feasible.

Healthy Smiles

We work to improve oral health globally and support our customers by bringing
the best possible treatment and care to patients and local communities in need.
We support and empower our colleagues to create a workforce that is inspired,
respects and values our diversity and feels encouraged to bring their whole self
to work.

Healthy Business

We maintain and build a healthy business through trusted and responsible
relationships with our employees, customers, partners and shareholders, by
establishing sustainable and safe practices across our business.

BEYOND 9



Our sustainability strategy

Healthy Planet 2025 targets achieved in 2021

® Reduced our combined Scope 1and 2 GHG
emission intensity by >15% by 2025

[ ] Reduced our water withdrawal intensity
for manufacturing / warehouse
operations by > 15% by 2025

Reach Net Zero Total waste
carbon emissions reduction
(Scopes 1-3) by 2050 >15% by 2025

We are in the process of setting new 2030 emission
intensity reduction and water withdrawal intensity
reduction targets

Achieve B EYO N D Work to

25 .m|II|on Taking Action achieve global
smiles by f Bright gender pay
2025 or a prighter parity by 2025
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Strive to Achieve top decile
achieve global injury and illness
gender parity prevention/

by 2025 avoidance rate
by 2025

BEYOND 10




2022

progress in

>
=
a
©
g
T
S
(2]
S
(2]
[e]
2
<
3]
©
o
S
[}
[}
]
S
S
(@)

We are proud of the progress we continue We have continued to take action to reduce the environmental
H H impact of our own operations, and as the world’s largest
tO make across our key p”lars Of aCthn. manufacturer of dental products and technologies, we take our
The level of su pport and encou ragement role within our industry seriously. Our new environmental data
we receive from our Sta keholders inspires partnerships and platforms allow us to track and assess our
. . operational costs, and we use this data to inform the measures we
us to go beyond and deve|0p INnNnovative take to improve our environmental impact across our sites.

solutions to achieve our goals and targets.
We believe that strategic partnerships and knowledge sharing
are crucial to driving change throughout dentistry. Our 2022
Global Sustainability Study, which was designed to get a better
understanding of dentists’ needs and expectations in relation to
sustainability, found that 69% of dentists do not know how to start
implementing concrete sustainability actions into their day-to-day
work with patients.

Our sustainability

BEYOND 11




s | Healthy Business

This reaffirms our long-term commitment to be an agent for change
which is why we are a founding partner of the FDI World Dental
Federation “Sustainability in Dentistry” initiative, where we have
helped develop educational resources for the dental industry (see
more information on p. 25).

e

This commitment to collaboration also extends to our employees and
is embedded within our Company culture, evidenced by the many
volunteer programs we participate in and community projects we
support (p. 40-47), such as our key charitable partner Smile Train

(p. 41) to advance the future of cleft care.

althy Planet | Healthy Smil

(]

We believe we have a responsibility to play a broader role and help
address the need for better oral health outcomes in society and
transform dentistry, and we work to go beyond our core function as
a business - to provide products and services that help customers
create healthy, happy smiles. That is why we have set ourselves

a target a to enable and empower 25 million smiles across our
communities, dental professionals and employees by 2025.

We use the breadth and reach of our partnerships, expertise and
products to help us meet this goal and in 2022, we enabled and
empowered 5.4 million smiles.? See more information on p. 38.

We implemented new policies and processes that support our on-
going goal of being a trusted partner with responsible relationships
with all our key stakeholders. We are continuing to decrease our
gender pay gap and create safe, productive and responsible working
environments for our employees.
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2 This figure is comprised of our community oral healthcare delivery initiatives and donations; Clinical Education programs and educational events for dental
professionals (for example, DS World); inclusion, empowerment and benefit programs offered to employees; and product solutions that restore smiles - often in a
single treatment (for example, CEREC). We ensure we do not double count year-over-year figures from our internal programs, and we work with partners to calculate
external figures for our community programs. There are some instances when we have to use estimated figures due to data privacy reasons or internal data has not
been externally assured.

BEYOND 12
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Our highlights from 2022

Healthy
Smiles

+416,000

dental professional
clinical education course
registrations?

Conducted

+7,000

clinical education and
training courses
across 75 countries

L 4
+2,600

members participated
in our 7 Employee
Resource Groups

(“"ERG”)

Actions taken
to contribute to
more than

5.4 million

smiles

37%

of our Director
and above leaders
were diverse*

Donated
more than

$2 million
as cash and in-kind
donations to philanthropic
community initiatives®

+7,200

employee registrations
to DE&I training
and awareness

programs R&D as a

percentage of sales
increased to

4.4%

Global gender
parity was

43.5%

Reduced our total GHG emissions, water
withdrawal, and total waste on an absolute
value basis by 5%, 2% and 4%, respectively

Healthy

Planet

55% of Board members are
female and/or people of color,
with average tenure of five years®

US gender pay gap closed
for all professional managerial
level employees

Healthy
Business

75% of Board committees are

chaired by women

® Registrants includes dentists, technicians, hygienists, dental assistants and students

“ Diverse is defined as all global employees who self-identify as female, or people of color in the US
% § refers to US$ throughout this report

® People of colour includes all non-white race categories: Black, Hispanic, Asian, Other

We are in the process of setting new 2030
emission intensity reduction and water
withdrawal intensity reduction targets

25% of our Executive
Management Team are female

and/or people of color

Recorded injuries or illness
decreased by 31% in 2022
compared with 2021

90% of our Board is independent

BEYOND 13
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Governance over
sustainability

We are committed to
being a responsible
and transparent
business that embeds
sustainable and

good governance
practices throughout
our operations.
Transparency and
accountability are
critical to being a
healthy business and
we use these principles
to set, manage and

deliver our sustainability

strategy.

The Board of Directors (“the Board”) has oversight of the
Company'’s sustainability strategy, and we have recently
increased the number of the members of our ESG Steering
Committee, alongside implementing a new hub and spoke
operating model. This has allowed us to increase the
departmental representation within the committee and embed
sustainability thinking and action deeper and wider across our
organization.

Our ESG Steering Committee is the central hub responsible
for developing and overseeing the implementation of our
sustainability strategy, establishing goals and targets, and
ensuring close connection and alignment across functions.

The Board and its Committees

Members of our ESG Steering Committee represent a broad
range of functions within the business including sustainability,
investor relations, commercial, finance, human resources, legal,
operations, supply chain and procurement, communications,
product representation, customer experience and
environmental, health and safety (“EHS”).

The ESG Steering Committee members work together to
develop and coordinate specific sub-teams, the “spokes” of
the Hub and Spoke model, which are split across the Healthy
Planet, Healthy Smiles and Healthy Business pillars. Each sub-
team is responsible for ensuring the execution of their pillar’s
actions.

The Board has oversight of the Company’s sustainability strategy through the Corporate Governance and Nominating
Committee which oversees the management of risks related to our environmental, social and governance practices,
including identifying relevant ESG trends and issues, and overseeing the development of metrics related to ESG

performance.

The Corporate Governance and Nominating Committee of the Board oversees the management of ESG risks and
development of the ESG strategy and goals. It also identifies ESG trends and issues and recommends relevant actions.

The Human Resources Committee and the Corporate Governance and Nominating Committee work together
to oversee ESG matters with respect to social practices, including human capital management and executive
compensation, as well as the development of metrics relating to ESG performance.

The Audit and Finance Committee of the Board oversees ethics and compliance, cybersecurity and data privacy risks.

The Science and Technology Committee assists the Board in its oversight of the Company’s scientific and technological
direction by reviewing and examining the Company’s research and development activities.

BEYOND 14
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They also make sure the targets align with Dentsply Sirona’s
established policies and guidelines, and that the relevant
workstreams are put in place. Together, the ESG Steering
Committee members and the sub-teams work to drive and
monitor progress against our sustainability goals, propose
continuous improvements, and report updates.

The Chair of the ESG Steering Committee, Erania Brackett,
reports to the Board of Director’s Corporate Governance
and Nominating Committee, which together with the Board
of Director’s Human Resources Committee is responsible for
overseeing all sustainability-related implementation plans.
The ESG Steering Committee meets monthly to address any
apparent risks and aligns on next steps. Erania Brackett shares
updates with the Corporate Governance and Nominating
Committee on the progress made against the goals and key
deliverables, ensuring consistent oversight of the Company’s
management of ESG and sustainability-related risks. In
addition, our Quality and Regulatory (“QARA”) leader will
update the Board at least once a year.

- Healthy Planet

Board
of
Directors

Corporate

Governance Human
Resources
Committee

Audit and

Finance and
Committee Nominating
Committee

Senior Vice President Orthodontic Aligner Solutions &
Customer Experience and Head of Sustainability

Erania Brackett
(Chair)

Senior Vice President,
Chief Human Resources Officer

Andrea Frohning

Executive Vice President,
Chief Financial Officer

Glenn Coleman

Vice President,
Investor Relations

Vice President Corporate
Communications and Public Relations

Marion Par-Weixlberger Andrea Daley

\ 4

Senior Director, Global Auditor
Engineering Director

Mike Anderson Anthony Mondi

Executive Vice President,
Chief Business Officer

Senior Vice President, Corporate
Development, General Counsel & Secretary

Richard Rosenzweig Andreas Frank

- Healthy Business

- Healthy Smile

@

Tony Johnson

Legal

Manager

Science and
Technology
Committee

Senior Vice President,
Chief Supply Chain Officer

Vice President,

Dane Baumgardner

Senior Corporate Communications

Mihaela Chidean

Senior Vice President,
North America RCO

Andrew Robinson

BEYOND
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What is material
to our business

We conducted a materiality assessment in 2021, and use

the feedback from our executives, employees, investors,
customers, suppliers, and community groups to identify the
ESG-related topics most meaningful to them in relation to our
business.

Of the 22 material ESG topics, we have identified the priority,
significant and foundational focus areas and these have
informed the actions we have set out in our executional
roadmap.

Priority: Business Ethics and Compliance, Contribution to
Global Oral Health, and Corporate Governance

Significant: Clinical Education, Diversity, Equity and Inclusion,
and Ethical Marketing and Promotion

Foundational: Climate Change Risk, Community Engagement
and Philanthropy, and Greenhouse Gas Emissions and Energy

Ahead of the upcoming reporting requirements included
in the EU’s Corporate Sustainability Reporting Directive
(“CSRD”), we are assessing how we will complete a Double
Materiality assessment.

BEYOND
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Engaging with
our stakeholders

We cannot deliver our
sustainability strategy
without the support
of all our stakeholders.
This includes our
customers, employees,
partners, investors,
and suppliers, but

also the communities
in need that we work
with, patients we help
treat, and regulators
and policy makers we
engage with.

We are on a journey together,

and we take the time to connect
with our different stakeholders

to ensure we remain accountable
for delivering the targets and
commitments we have made across
our three pillars of action.

We share this report with all our
stakeholders and make sure they
are aware of the targets we have
set as a company, as well as the
actions and initiatives we have
taken to make progress against
them. To the right, we have outlined
the specific actions we currently
take to ensure our stakeholders are
informed about our sustainability
actions and the key materials

and resources we provide as

a sustainable and responsible
business.

Clinical Education, resources and expertise (p. 48)

Clinical research, trials and studies (p. 82)
Post-market clinical studies (p. 82)

Key opinion leader (“KOL”) program
Awards for dental students (p. 56)
Diversity in Dentistry program (p. 54)
Instructions for Use for our products
Privacy Policy

Cybersecurity program to protect customer
data (p. 79)

Marketing to Professionals Code of Conduct
Ethical Customer Interaction Policy (p. 77)
Business Partner Code of Conduct (p. 75)
Customer service and complaint handling
Sustainability Educational Curriculum (p. 50)

Sustainability Resource Kit for more sustainable
dental practices and labs (p. 48)

Developing more innovative and sustainable
products and solutions

Increasing access to oral healthcare through
joint community engagement actions

Global standard cleft treatment protocols
development (p. 41)

Sustainability hub on Dentsply Sirona website,

social media awareness and educational campaigns

World Oral Health Day activities (p. 42)

Intranet sustainability hub

Newsletters, enterprise social network,
video content, digital posters, and company
presentations

Employee benefit of one paid day off for
community engagement (p. 46)

Employee dental benefits (p. 65)

Employee health, safety, and wellness
programs (p. 71)

Employee Assistance Program (p. 65)
Employee resource groups (“ERGs”) (p. 62)
DE&I training and awareness programs (p. 60)

LinkedIn learning and employee development
resources (p. 64)

Mentoring, leadership and talent programs
(p. 64)

Employee engagement surveys (p. 65)
Ethics and compliance hotline (p. 76)

Employee participation in developing
ESG initiatives

Paradigm for Parity initiative (p. 62)

BEYOND
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FDI World Dental Federation Sustainability in
Dentistry Initiative to promote the importance

of sustainable practices amongst practitioners,
patients, and throughout the supply chain (p. 25)
and World Oral Health Day initiatives to inform the
public about the significance of oral health (p. 42)

Smile Train partnership to increase assess to cleft
care (p. 41)

Project 32 partnership to provide endodontic
treatment to those in need (p. 44)

Platform for Better Oral Health in Europe a joint
advocacy initiative to improve oral health and address
oral health inequalities and challenges (p. 43)

Harvard School of Dental Medicine partnership to
encourage medical-dental integration and ensure
universal access to oral health (p. 43)

Advisory boards for partner organizations
including the University of Pennsylvania Dental
Medicine Board of Overseers, American Dental
Association Science and Research Institute Board
of Directors, American College of Dentists and
Dental Trade Alliance

J

Provision of educational resources for patients
including FDI World Dental Federation materials
(p. 25)

Product donations that increase access to oral
care, by offering free treatment and oral products
to underserved communities

Patient Advocacy Groups
Remote and connected care programs

Advisory boards for partner organizations
including the Advisory Board of the Harvard
School of Dental Medicine Initiative to Integrate
Oral Health and Medicine

~

CDP climate survey (p. 23)

Task Force on Climate-related Financial
Disclosures (“TCFD”) and Sustainability
Accounting Standards Board (“SASB”)
standard frameworks alignment (p. 23)

Annual updates on Board and ESG committee
composition diversity (p. 15)

Quarterly earnings calls and ongoing investor
engagement with management

Ethics, compliance and customer interaction
policies (p. 75)

Human rights policy (p. 78)
Cybersecurity program (p. 79)

Investor perception studies and voice of
investor events

J

Scope 3 emission training led at the 2022 Global
Supplier Forum

Modern Slavery Acts attestations
Supplier quality agreements
Supplier audits

Code of Ethics and Business Conduct and
Business Partner Code of Conduct including
information about anti-corruption and anti-bribery,
export compliance, anti-trust and competition law,
privacy, and data protection (p. 75)

International Trade and Customs Compliance Policy
Cybersecurity program (p. 79)

Product safety program (p. 80)
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Local community volunteerism and donation
programs (p. 40-47)

Smile Train partnership to increase assess to
cleft care (p. 41)

Project 32 partnership to provide endodontic
treatment to those in need (p. 44)

Compliance with local laws and regulations

J

~N
Developing Corporate EHS standards aligned

with frameworks including ISO 14001, ISO 45001
and ISO 50001

Disclosure of diversity figures

Cybersecurity program and standards aligned
with cyber control frameworks including ISO
27001, COBIT, NIST (p. 79)

Certifying facilities as appropriate to ISO 13485,
EU MDD, EU MDR, OHSAS 18001 or ISO 45001
and complying with FDA QSR 820, as well as
other international regulations (p. 81)

Disclosure of political involvement, and lack of
monetary losses as a result of legal proceedings
associated with corruption and bribery (p. 82)

J
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Supporting the

- Healthy Planet

UN Sustainable
Development Goals

- Healthy Smile

We have aligned our sustainability strategy to the United Nation’s Sustainable Development Goals
("UN SDGs”) so we can be part of the collaborative action to create a more prosperous, inclusive,
sustainable, and resilient world. Our most critical contribution to achieving the UN SDGs is through
our products and services that support the provision of oral health care and therefore overall health.
We also take additional actions to help achieve the UN SDGs and more information can be found
throughout this report.

- Healthy Business

Ensure healthy lives and
promote well-being for all.

Donated more than $2 million as cash and in-kind donations
to philanthropic community initiatives that support the
provision of good oral health care. (p. 38)

Smile Train partnership has supported dental surgeries for
more than 2,700 children with clefts and we have committed
to donating $5 million over five years (p. 41)

Project 32 partnership to provide endodontic treatment to
those in need (p. 44)

Platform for Better Oral Health in Europe a joint advocacy
initiative to improve oral health and address oral health
inequalities and challenges (p. 43)

Harvard School of Dental Medicine partnership to encourage
medical-dental integration and ensure universal access to

oral health (p. 43)

World Oral Health Day activities to raise awareness of the
importance of oral health (p. 42)

Healthy and safety certification of products (p. 80-81)

Employee health and safety actions aligned to OHSAS 18001
and I1SO 45001

Provision of oral healthcare through our products and
services

Ensure inclusive and equitable
quality education and promote
lifelong learning opportunities
for all.

Dentsply Sirona’s Academies provide dental professionals
with resources, scientific information, product tutorial,
clinical studies (p. 49)

Conducted +7,000 clinical education and training courses
for dental practitioners

Employees completed more than 9,600 LinkedIn learning
courses during +12,000 hours

Developed comprehensive clinical education course that
provides in-depth training on the new protocols for cleft
professionals and opened our clinical education courses to
cleft professionals around the world (p. 41)

Worked with Project 32 to help provide endodontic
treatment to those living in the Amazon Rainforest (p. 44)
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Achieve gender equality
and empower all women
and girls.

Global gender parity was 43.5% (p. 62)

Member of the cross-sector Paradigm for Parity initiative
(p. 62)

We have achieved gender pay parity in the US for
professional managerial levels (p. 74)

ERG for women champions gender equality and is
the largest ERG (p. 62)

Dentsply Sirona Academy’s First to 50 Women Speaker
Development Program elevates the voices of accomplished
female dental professionals (p. 54)

Promote sustained, inclusive and
sustainable economic growth, full
and productive employment and
decent work for all.

7 ERGs connect employees with similar backgrounds and
interests, creating allied groups to help build a diverse
and inclusive workplace. Global participation of 2,600
members across the ERGS, a 50% increase in participation
since 2021 (p. 62)

Our Strategic Leadership Program was completed by
20 leaders and more than 200 leaders participated in our
Core & Functional Leadership Programs, globally (p. 64)

+400 employees became members of our Global
Mentoring Program and +150 mentoring pairs were
established (p. 64)

Code of Ethics and Business Conduct extends to all
employees, and we have specific codes of conduct that
extend to our business partners and suppliers (p. 75)

We operate in line with the UN International Labor
Organization’s Declaration on Fundamental Principles and
Rights at Work (p. 78)

Build resilient infrastructure,
promote inclusive and sustainable
industrialization and foster
innovation.

Invested more than $170 million in research and
development (“R&D”), and R&D as a percentage of
sales continued to increase year-over-year to 4.4%
in 2022 (p. 58)

Installing energy and water saving initiatives across our
sites (p. 26-29 & 35)

FDI World Dental Federation’s Sustainability in Dentistry
partnership promotes sustainable practices within
dentistry and mitigate climate change across the industry
(p. 25)
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Reduce inequality within
and among countries.

DE&I training and awareness programs includes training
on unconscious bias, cross-cultural communication, and
allyship. +7,200 employee registrations to DE&I training
and awareness programs (p. 60-61)

Conversation of Understanding program provides
employees with the opportunity to listen and learn from
colleagues about diversity and inclusion topics as a way
to build empathy and strengthen employee connectivity
(p. 61)

Our APACG ERG provides members the opportunity to
build cultural awareness by organizing cultural events and
take actions to develop and advance group member’s
careers (p. 63)

Global Director and above employee base was 30% female
and 20% of our US based Director and above employee
base were people of color and our DS Women ERG
achieved its 2022 target to enroll 200 women in Dentsply
Sirona’s global mentorship program to help address the
gender gap in senior leadership

Ensure sustainable consumption
and production patterns.

We evaluate the safety of our materials to meet regulatory
standards, including the European Union’s Restriction of
Hazardous Substances Directive (“RoHSD”) and Waste
Electrical and Electronic Equipment (“WEEE") standards
(p-32)

Increase the provision of digital resources to support
sustainable improvements throughout the dental industry
(p.- 29, 31&33)

Environmental Health & Safety programs and ensure
our standards are aligned with recognized consensus
standards, such as ISO 14001, ISO 45001, ISO 50001 or
equivalent

~

Take urgent action to combat
climate change and its impacts.

Reduced our total GHG emissions, water withdrawal, and
total waste on an absolute value basis by 5%, 2% and 4%,
respectively (p. 27)

We have established an assessment process to determine
the Scope 3 GHG emission streams most relevant to our
business based on the 15 emissions definitions from the
GHG Protocol (p. 27)

Qur 2022 CDP score improved to a “B-“ from a “C” score
in 2021

Strengthen the means of
implementation and revitalize the
global partnership for sustainable
development.

Working with local partners to increase access to oral
health care including FDI World Dental Federation (p. 25),
Smile Train (p. 41), and Project 32 (p. 44)
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A healthy planet is fundamental
to our future. At Dentsply
Sirona, we are focused on
reducing our environmental
footprint to reach Net Zero
carbon emissions (Scopes

1-3) by 2050. We continue to
reduce our Scope 1and 2 GHG
emissions, energy consumption,
waste, and water withdrawal
intensity across our network.
We also encourage our
employees to integrate
sustainable thinking into all
that we do.

7 Scores range from A to D-

In 2022, we conducted energy
and waste audits across several
sites globally, and through

the audits we have identified
opportunities to reduce our
on-site energy consumption
and waste production.
Opportunities for action that
have been identified include
solutions to compress air
leaks, increase the use of solar
power or renewable energy,
and processes for better waste
management.

With these audits complete,
our team now has data and
recommended actions to
analyze, and will use these

to set our next near-term
environmental targets for 2030.

This sustainability report
reflects the climate disclosure
guidance from the TCFD
recommendations, as well

as the SASB standards,
demonstrating our commitment
to transparently report the
progress we are making. See
more information about our
reporting process on p. 68.

We are pleased to share that
we improved our overall CDP
score to a “B-“, compared with
our “C” score in 2021.7 Our
2022 score reflects the actions
we have taken to manage
climate-related matters and
means we have demonstrated
above average performance
compared with the Medical
Equipment and Supplies Sector
and the regional rating for
North American businesses.
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Our goals and
progress

Our environmental targets include?:

Working to achieve Net
Zero carbon emissions
(Scopes 1-3) by 2050

In 2022, we decreased our
total GHG emissions, water
withdrawal, and total waste on
an absolute value basis by 5%,
2% and 4%, respectively, and
in 2021, we achieved our initial
targets to reduce Scope 1and
2 GHG emission intensity and
water withdrawal intensity by
> 15% against a 2019 baseline,
ahead of the original 2025
timeframe. As a result, we are
working to set our next near-
term goals for 2030, in support
of our 2050 Net Zero goal.

® From a 2019 baseline

@

Working to achieve
total waste reduction
by >15% by 2025

Scope 1and 2 GHG
emission intensity

reduction goal by 2030

Employee action

Working to set a new

Working to set a new
water withdrawal goal for
manufacturing / warehouse
operations by 2030

We aim to integrate sustainability into everything we do, and we are encouraged by how our
colleagues take initiative and go beyond their daily jobs to take sustainable actions in the
workplace. For example, our team in Ballaigues has fostered a mindset change and increased
adoption of environmental thinking among employees. The team hosted a climate action workshop

for their colleagues and shared the climate risks we face as a society and outlined why we all need
to take action. Through our culture of knowledge sharing, we encourage teams to share their local
environmental and sustainability initiatives to increase awareness, education and act as a source of
inspiration to drive global action. In addition, we continue to encourage and support employees in
making conscious travel choices including consideration of the environmental impact of how they
get to work and industry events.

We are confident we are on the right path to
achieve our target to reduce our total waste by
>15% by 2025, and we are also making strides
towards our goal to be Net Zero by 2050,
starting with the early achievement of our 2025
GHG emissions goal. In addition, we have begun
evaluating our suppliers from our top revenue
streams and risk perspective, an important step
towards assessing and ultimately reducing our
Scope 3 GHG emissions.

We are also proud of the local sustainability
actions our sites have taken to achieve our Healthy
Planet goals such as installing solar panels,
implementing recycling programs, and water reuse
programs. Every single action takes us forward on
our sustainability journey.
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Embedding sustainable
practices beyond our own
operations is central to our
sustainability strategy, which
is why Dentsply Sirona is a
founding partner of the FDI
World Dental Federation
“Sustainability in Dentistry”
initiative.

The initiative’s mandate is to
equip dental and oral health
professionals and associations
with information and tools to
develop more sustainable oral
healthcare, which includes
the provision of equitable,
ethical, high-quality, inclusive
oral health care through the
appropriate, effective and
efficient use of resources.

In 2022, Dentsply Sirona
contributed to the creation

of the FDI World Dental
Federation’s Consensus
Statement on Environmentally
Sustainable Oral Healthcare,
which identifies the major
sustainability challenges facing
oral healthcare, outlines the
complex drivers that underpin
current behaviors and practices,
and recommends best practice
approaches to improve the
delivery of sustainable oral
healthcare for people and the
planet.

The consensus statement
research found that the greatest
barrier to the implementation of
sustainability is ‘set behaviors

fdi(C

FDI World Dental Federation

Embedding sustainable
practices across the industry

and attitudes’ within the
dental profession. This is one
reason why the FDI World
Dental Federation partnership
launched the Pledge for
Sustainable Dentistry in
2022, which encourages the
dental supply chain, dental
practitioners and patients to
make a commitment to become
more environmentally conscious
and sustainable. The Pledge
outlines the urgent need for
the oral healthcare profession
to acknowledge responsibility
for its impact and ensure
high-quality, environmentally
sustainable care for all. Those
that sign the Pledge commit
to raising awareness of the
need to:

Become a more sustainable
industry

Promote reduce and
recycle’ solutions

Promote sustainability as a
collective responsibility

Reduce GHG emissions
associated with providing
oral healthcare

Harness science, technology
and innovation to achieve
the UN SDGs

The partnership also

developed the Sustainability

in Dentistry interactive toolkit
which provides dentists and
their teams with interactive
sustainability challenges. The
toolkit is designed to equip
participants with immediate
actions they can take to reduce
the environmental impact

of their dental practices. We
supported the development of
these resources in answer to our
global study showing that 75%
of dentists would like to learn
more about being sustainable in
their industry.®

We understand the
sustainability challenges

and opportunities facing our
industry, and these assets, as
well as our own Sustainability
Educational Curriculum (p. 50),
provide dental professionals and
dental lab technicians with the
resources and tools they need
to play an active role in reducing
the environmental impact of the
dental industry.

Learn more about
our partnership
with FDI

2 As of June 2023
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Assessing climate risks

We are committed to minimizing and
mitigating the short- and long-term
environmental impact of our global business
operations. We are pleased to share that

in 2022 we started working on a site-level
climate-related risk assessment which was
executed on all major sites in 2023. We are
currently in the process of assessing the
enterprise-level climate-related financial risks.
This is a multi-step process where sites are
assessed against their ability to combat climate
risks using the Sendai Framework for Disaster
Risk Reduction, developed by the United
Nations Office for Disaster Risk Reduction.
Following this, subject matter experts review
any potential location-based, seismic climate-
related risks, such as flooding.

From there, leaders from across Dentsply
Sirona conduct further assessments to
understand how likely it is that our sites will

be impacted by a set of risks pre-defined by
the TCFD, and whether they are equipped

to manage or mitigate them by 2030. They

will also measure the severity of the business
impact if these risks occur and have not been
properly managed or mitigated in advance.
This process is currently underway and will aim
to address the full breadth of risks identified by
TCFD, such as:

® Policy and legal risks such as increased pricing of GHG emissions, enhanced emissions
reporting obligations, mandates on regulation of existing products and services, and exposure

to litigation

® Technology risks such as the substitution of existing products and services with lower
emissions options, investments in new technologies, and upfront costs to transition to lower

emissions technology

® Market risks such as changing customer behavior, uncertainty in market signals, and increased

cost of raw materials

® Reputation risks such as a shift in consumer preferences, stigmatization of sectors, and
increased stakeholder concern or negative stakeholder feedback

® Acute climate risks such as increased severity of extreme weather events, for example floods or

cyclones

® Chronic climate risks such as changes in precipitation patterns and extreme variability in
weather patterns, rising mean temperatures, and rising sea levels

We continue to work with expert and independent third parties to assess and report our energy-
related GHG emissions, and, as mentioned above through our audit process (p. 23), we are in
the processes of compiling actions and next steps to reduce the environmental impact of our
operations. This is in line with our commitment to be a sustainable business for the long-term,
and through the creation of more sustainable products and encouraging industry players to act
sustainably we have the opportunity to influence the impact the industry can have as a whole.

We continue to integrate sustainability aspects into our annual Enterprise Risk Assessment which
reviews our entire value chain, including direct and upstream operations, looking at the short-
and medium-term horizons. The Dentsply Sirona Board of Directors reviews all Enterprise Risk
Management topics, which assess climate-related risk for our overall Supply Chain.
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In 2021, we achieved our 2025 Energy and Greenhouse Gas (“GHG”) Emissions" 2019 2020 2021 2022
combined Scope 1and 2 GHG

. ] . . Electrical Energy (“GJ”) 434,658 372,348 423,449 412,356
emission IntenSIty redUCtlon Electrical Energy ("kKWHr”) 120,747,898 103,438,353 117,634,017 114,543,333
targets. Therefore, we are Scope 1emissions (metric tonnes CO,e) 9,753 8,501 9,828 9,778
cu rr_ently In the process Of Scope 1 emissions (metric tonnes/$M Net Sales) 2.4 245 2.3 2.5

m Settlng OU r neXt near_te_rm Scope 2 emissions (metric tonnes CO,e) 33,661 26,678 28,124 24,591
Scope 1 a nd 2 G H G emission Scope 2 emissions (metric tonnes/$M Net Sales) 8.4 8.0 6.6 6.3
intenSity red UCtion targ ets Total Scope 1and 2 emissions (metric tonnes CO_e) 43,413 35,179 37,950 34,370
for 2030 Scope 1and 2 emissions (metric tonnes/$M Net Sales) 10.8 10.5 9.0 8.8

|

We work with an external global energy
management partner to automatically collect

data around our electricity, water consumption,

and consumption of certain fuels in one platform.
We are focused on extending the platform to also
capture Scope 3 emission data. We have established
an assessment process to determine the Scope 3
emission streams most relevant to our business
based on the 15 emissions definitions from the

GHG Protocol, for example Scope 3 emissions from Scope 1and 2 emissions (metric tonnes/$M Net Sales) .
Purchased Goods & Services. By the end of 2023 we

plan to identify which Scope 3 categories we need
to measure and plan to begin to calculate emissions
for at least one or more categories. As a result

of the platform, we are able to consistently track 40.000
data, compare figures year-over-year, and analyze

the results to inform the actions we take to reduce
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Reducing

our emissions

Scope 1and 2 emissions

Total Scope 1and 2 emissions (metric tonnes CO_e)

50.000

30.000
our energy consumption, GHG emissions and
operating costs.

20.000
We are pleased to share that our absolute Scope
Tand 2 GHG emissions decreased by 5% in 2022 10,000
compared with 2021, and our Scope 1and 2 GHG [
emissions intensity in 2022 decreased by 18.5% 10.8 105
when compared to our baseline measurement from 0 S0 g8
2019.7°

2019 2020 2021 2022

9 We calculate emissions intensity by dividing the total level of emissions by net sales
™ The greenhouse gas program is developed in alignment with methodology as outlined in the WRI GHG Protocol for Corporations. BEYOND 27
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For nearly a decade, we have implemented energy saving
measures at our largest production site in Bensheim. Since 2015,
we have installed over 135 meters to measure our consumption
of electricity, water, gas and compressed air, with real-time data
recorded to our monitoring software allowing us to evaluate our
consumption.

We have also installed monitors across our entire Bensheim site
to control and regulate the energy used to power our technical
systems. These controls also track any technical faults, such

as systems that run outside of operating hours or leaks, and
electrostatic discharge (“ESD”) limits, and the team receives
real-time updates. We also use these monitors to control
temperature-dependent ventilation windows.

In 2022, we extended the reach of our central ventilation system
which uses renewable energy to regulate the temperature of
certain areas of the building. The system uses an energy recovery
system that reuses up to 84% of the energy used to control the
temperature of the building. This allows us to monitor our total
energy consumption and save energy through the benefits of a
circular solution.

We also implemented energy saving measures to heat the

water supply for our on-site shower facilities. We are now able

to capture the waste heat from our compressed air generation
systems and use a heat pump to distribute the energy to produce
hot water. As a result, we can reduce the energy required to
generate hot water by approximately 75%.

We installed a new insulated roof on one of our site buildings to
improve its energy efficiency as well as skylight domes to help
ventilate the building via the building control system. This means
that the building now has a heat transfer coefficient of 0.13 W/m?K,
well above the requirements in the Building Energy Act. We plan
to renovate the roofs on other on-site buildings in 2023 and will
also be adding solar panels over the covered parking lot.

In addition, we continue to install LED lighting across the site
and now two buildings have 100% LED lighting. We measured
the saving capacity of one building which is now able to save
approximately 60% of energy and 42 tons of CO, per year.

In 2022, the Bensheim site leadership team empowered
employees to become drivers for change and help inform the
sustainability actions implemented throughout the site. Our
employees were asked to submit ideas and recommendations
around how to save resources and improve energy efficiency.
More than 250 employee submissions were received.

Working together to drive sustainable change

Our Bensheim site is also a part of ETA-Metropol, a network of organizations that work together to share energy efficiency and climate protection actions. It was created by the Chambers of Commerce
and Industry from the Rhine-Neckar and Frankfurt-Rhine-Main metropolitan regions, forming the first cross-state cooperation of its kind. It allows for large companies to regularly exchange sustainability
ideas and techniques. Between 2022 and 2023, participating companies will have collectively saved 25,000 MWh.

Dentsply Sirona is the only dental manufacturer in this working group, and in September 2022, we hosted 17 members of ETA-Metropol at our site in Bensheim. After a short introduction, we showed our
guests around the production facilities and showcased the initiatives we have taken to reduce the environmental impact of the site and have encouraged others to also adopt sustainable practices.
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Elz © Hanau ¢ Digital solutions lead to

Germany Germany SaV|ng emissions

® Solar panel installation ® Reducing our energy consumption to heat our buildings ® We are increasingly using and developing digital tools and

solutions to become a more sustainable business. DS Core, our

In Elz, Germany, our Wellspect site uses an average of In Hanau, Germany, we use steam generated from two heating digital platform that provides interoperability, collaboration,
~83,000 kWh of electricity each year, so we installed towers to heat our buildings. In 2022 we replaced the pumps communication tools, cloud storage, and access to high-quality
270 solar panels to help power the site using renewable that are used to circulate the steam heated water throughout service offerings, has been built in partnership with Google Cloud.
energy. The solar panels will generate up to 36,000 kWH our buildings with more energy efficient infrastructure. These The server capacity, which is part of the Google Cloud Platform,
of electricity per year equating to saving up to 13.6 tonnes energy-saving pumps consume approximately 20% less has been powered by 100% renewable energy since 2017 and is
of CO2e per year.”? For more information about our energy and pump the warm water faster. twice as efficient as a typical enterprise data center, therefore
Wellspect sustainability credentials see here. minimizing the emissions of our digital platform.

BEYOND 29
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Following our waste audits, Waster 2019 2020 2021 2022
we are ir] the process Of: Solid non-hazardous Waste Generated (metric tonnes) 5,366 4,314 6,001 5,779
embedding sustainability Hazardous Waste Generated (metric tonnes) 1,394 1135 1,743 1,671
o) rinci o) les throu g hout our Total Waste Generated (metric tonnes) 6,760 5,449 7,744 7,450
Operations and imp|ementing Recycled/Reused (% of generated) 48 45 40 37
WayS to recyc|e a nd reyse Incinerated (% of generated) n 10 7 6
prOdUCtS and materials versus Energy capture (% of generated) 24 28 22 29
disposal or incineration In Sent to landfill (% of generated) 16 15 26 21
2022 the absolute amount Universal Waste Generated (metric tonnes) 3 3 9 8.2

’

of our tOta| Waste generated Recycled/Reclaimed (% of generated) 24 21 30 20
decreased by 4% Compa red Waste to energy (% of generated) 41 45 28 37
tO 2021 Total Waste Generated (metric tonnes/$M Net Sales) 17 1.6 1.84 1.9

® Waste is characterized in accordance with local regulatory definitions. Previous data reported in 2019 through to

We are continuing to explore 2021 has been adjusted to reflect continuous improvements in historical data quality.
new ways to reduce the

amount of hazardous waste

generated by our production

process as well as reduce the

use of single use plastic and

paper waste, while maintaining

patient safety as a top priority.

Waste reduction
Management
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Richardson 9 Johnson City ©

us us

Digital solutions

® Reduces hazardous waste production ® Reducing landfill and hazardous waste ® Ourimaging software Sidexis 4 provides

In 2022, our SureSmile team in Richardson,
Texas, stopped using isopropyl alcohol (“IPA”)
in the peeling process to create aligners and
retainers, instead switching to a warm water
heat treat process. The removal of IPA reduces
related hazardous waste produced by more
than 490 liters. The site has transitioned to a
dry heat treat process in 2023 and we plan to
roll out the dry heat process to our Mexicali
manufacturing site in 2023 which will result in
the elimination of more than 43,500 liters of
waste IPA.

We have also reduced the amount of hazardous
waste we generate from paint thinner at our
Johnson City site in Tennessee. We assessed
how we painted our Plastic Thermafil Carriers
and realized we were over spraying each carrier.
We corrected this by providing updated training
which allowed us to engineer out several waste
streams. Plus, we reduced the amount of annual
paint thinner hazardous waste from around 1,000
pounds to about 16 pounds, and reduced the
amount of paint debris hazardous waste from
around 970 pounds to about 490 pounds.

We also implemented several ways to reduce the
amount of waste taken to landfill and incineration
at this site. To achieve this, we eliminated the
purchase of plastic cups, plates, and straws.
Furthermore, we have recycled over 100,000
pounds of material that includes cardboard,
plastic, paper, aluminum cans, batteries,
electronic waste, nickel titanium scrap, pallets,
rubber, scrap metal and toner cartridges at the
plant each year; saving further waste which
would otherwise go to landfill.

customers with the support needed to accurately
evaluate clinical situations and form a precise
diagnosis based on x-rays. Sidexis 4 is also used
to connect our imaging equipment with other
dental practice solutions and uploads imaging
data to our digital platform, DS Core. As of
January 2023, Sidexis 4 can be downloaded
and installed without the historic need for

DVD installation. This digital solution eliminates
the production and shipment of a large quantity
of DVDs per year equivalent to over 1.5 tons of
waste per year.
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Product design and
lifecycle management

Our customers rely on our products to deliver high
quality oral health care that is safe for the dental
practitioners and patients, and our Safety Data
Sheets (“SDS”), housed in the Dentsply Sirona SDS
Library on our website, detail the safety policies and
procedures we have put in place.

Regulatory compliance

This includes reviewing and evaluating the safety of our materials in order to meet
regulatory standards, including the European Union’s Restriction of Hazardous
Substances Directive (“RoHSD”) which is incorporated into our processes for
reviewing and documenting component selection, material safety analysis, and
carcinogens. We also follow the Waste Electrical and Electronic Equipment (“WEEE”)
standards that mandate waste and recycling practices when our products come to the
end of their lifecycle.

Design analysis

At Dentsply Sirona, we consider the environmental impact of our handpieces over
their entire lifecycle and analyze how design measures impact the carbon footprint
of our handpieces. This led us to design a reprocessing device including a thermal
disinfection, DAC Universal D, to clean, lubricate and disinfect dental instruments
which acts as a bactericidal, mycobactericidal and fungicide. This process has a low
operational cost, meaning a smaller carbon footprint, and only uses up to 800 ml
water per cycle. Over the last few years, we have continued to invest in digital
solutions to streamline workflows and improve the efficiency and accuracy of dental
procedures.

Repair services

We are also continuing to deliver repair services for our clients with a focus

on increasing transparency around repair times. We have implemented a new
repair service for handpieces for our customers based in Germany, Austria, and
Switzerland. Through this service, if a piece of equipment is broken, the dental
practice can send their handpieces back to us and we will repair it within two
business days of receiving it for a fixed price. This transparent and efficient process
encourages dentists to repair and reuse products to extend their useful life.

Partnership with
Fribourg University

In 2022, our site in Ballaigues entered into a
partnership with Fribourg University’s Engineering
School to uncover ways to reduce the energy
consumption of our injection moulding machines.
Together we have been able to measure the
electricity and compressed air use of the
machines in Ballaigues and have identified

new ways to reduce energy consumption by

up to 30%, such as establishing clearer set up
procedures.
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Healthy planet

Managing Sustainable
Innovation benchmarking
study

In February 2023, Dentsply Sirona
joined an industry consortium that
has partnered with the Laboratory
for Machine Tools and Production
Engineering (WZL) of RWTH Aachen
University and the Complexity
Management Academy to conduct

a

benchmarking study.

The study aims to identify successful
and proven best practices for how
companies create sustainable products
that also deliver financial returns. The
study will identify strategies that enable
companies to create products, services,
and business models in line with ESG
criteria and goals, as well as innovation
and development processes that are
designed to foster the development of
sustainable innovations.

The benchmarking study will be
conducted throughout 2023, assessing
companies’ sustainable manufacturing
and innovation approaches through

a questionnaire. The findings will

be analyzed and compared to other
industry participants, with the end goal
of creating best practice approaches
that will be shared across the consortium
and providing Dentsply Sirona with an
individual positioning within the overall
study results. Additionally, as part of the
consortium, Dentsply Sirona will visit
five successful-practice companies to
actively exchange and derive solutions
for our own company.

Sustainable packaging
for our instruments

We are exploring ways to
minimize our environmental
footprint by improving,
reducing, and eliminating
packaging materials used to
transport materials between our
manufacturing sites and the sale
of our products. This includes
the use of more sustainable and
recyclable packaging options
such as replacing plastic with
paper, switching to commonly
recycled plastics, and removing
difficult to recycle plastics.

At our Bensheim site, we have
taken measures to use paper
packaging instead of plastic
foam for filling material. At our
Venlo site we have used paper
instead of plastic bubble wrap
since 2021. At our site in Hanau,
we are eliminating the use of
plastic foam packaging and
replacing it with carton paper
board. For carton paper board
packaging used at our site in
Milford, we have implemented
the use of standard print
process colors at our supplier
sites leading to reduced print
waste.

In addition, at our site in
Ballaigues we started using
environmentally friendly
packaging for our new
endodontic solutions kits

made from 100% recycled
paper, reduced the size of the
packaging box we use and
adjusted for its contents. We are
also progressively updating the
aluminum foil for the file blister
packs by standardizing the print
to just one artwork, making

it Dentsply Sirona branded
instead of product branded,
which enables the plant to
reduce waste generated at the
production level.
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Avoidance

of conflict materials

We established reasonable
due diligence processes
to monitor and support
avoiding the use of
conflict materials in
products purchased from
our suppliers. We use a
third-party platform to
assess the production of
materials, finished goods,
capital equipment, molds
and tooling, samples and
prototypes, repaired and
returned products, and
technical information.

Our Conflict Minerals Program
is used to identify and work with
suppliers toward eliminating

the sourcing of gold, tantalum,
tin and tungsten from the
Democratic Republic of the
Congo, and neighboring states,
that may have been mined
through non-conformant
smelters in the suppliers’ supply
chains. We work with third-
parties to conduct due diligence
assessments to establish

the chain of control for raw
materials to smelters as verified
through the Responsible
Minerals Initiative (“RMI™).

We work in partnership with our
suppliers to ensure we are in
compliance with all applicable
laws and regulations when

it comes to the governance

of importing and exporting
products and technology

for sale. We expect all our
business partners to organize
due diligence processes by
implementing appropriate
policies, procedures, and
controls concerning import/
export matters within their
organizations. This includes
accurately identifying external
partners and locations,
providing comprehensive

information on their business
practices, as well as disclosing
the source locations, countries
of origin, and product
components.

We expect our suppliers and
distributors to follow all external
laws when registering products
to make them available for

sale. We also expect our
relevant suppliers to be active
participants in our Conflict
Minerals Program. Products may
only be sold into countries and
territories authorized by our
commercial agreements.
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o ©® Reusing water at site
> . . .
= In 2022, we continued to work with our regional teams to o _
T . o At our site in Johnson City, Tennessee, we
k- implement new processes and initiatives that reduce our invested in closed-loop chillers that recirculate
water intake and improve our water withdrawal and discharge water instead of it going into the city septic
) o ) system. Therefore, reducing overall water
tracking. This included creating more closed loops and water consumption by more than 1.5 million liters.
H _ H We have also taken measures to remove any
_quenchmg sy_stems to replace once throqgh cooling systems, Contaminated woter from the closed-loon aystem
instead inserting self-closing faucets to eliminate waste. that can no longer be used. The water is sent to a

local water treatment plant and is returned to the
Tennessee River system, reintroducing more than

In 2022, our absolute water withdrawal was 2% less compared 70,000 liters of water annually.
with 2021 and our water withdrawal intensity decreased by 23%
in 2022 compared with our baseline measurement in 2019.

Haifa ©

Israel

® Using stabilized aqueous ozone water
WATER™ 2019 2020 2021 2022
Our Haifa site in Israel replaced its previous
Water withdrawal (cubic meters) 331,733 259,697 258,177 250,135 cleaning agents with stabilized aqueous ozone
water. The new cleaning agent is generated

Water withdrawal (cubic meters/$M Net Sales 82.5 77.8 61.0 63.8 ; .
¢ /$ ) on-site and works far more efficiently. The use
W Water withdrawal data for sites under Dentsply Sirona’s operational control is provided except for some leased of stabilized aqueous ozone is set to save 1,600
facilities where this data was not made available by the landlord. Previous data reported in 2019 through to 2021 has liters of cleaning agent for floors, 1,000 liters of

been adjusted to reflect continuous improvements in historical data quality chlorine bleach, 1,100 liters of disinfectant and

1,000 liters of cleaning agent used for sanitation.
This has worked to reduce the consumption of
water used in cleaning and has minimized the risk
of chemicals leaking into the environment.

water stewardship

Responsible
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At Dentsply Sirona, we are
committed to using our global
reach and scale to enhance the
quality of, and access to, oral
health care globally and deliver
our mission to create healthy
smiles.

As a global business, we
understand the depth of our
responsibility to support the
wellbeing of all the people we
engage with, including our
employees, customers, local
communities, and suppliers.

We are proud to foster a
diverse, equitable and inclusive
working environment and we
empower all our employees

to draw on their unique
perspectives and experiences.
We value every employee and
invest in the development of
their careers.
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highlights

Our goals and

We have set several goals to
ensure we deliver our sustainability
strategy, including our commitment
to strive for global gender parity by
2025, and we are pleased to share
that by the end of 2022 43.5% of
our total workforce was female.

As part of our sustainability
strategy, we look to go beyond
our core function as a business
- to provide products and
services that help customers,
including dental professionals
and lab technicians, create
healthy, happy smiles. We
believe we have a responsibility
to play a broader role and help
address the need for better
oral health outcomes in society,
create equal opportunities and

drive sustainability to transform
dentistry. That is why we have
set ourselves a goal to enable
and empower 25 million smiles
across our communities, dental
professionals and employees
by 2025.%

We use the breadth and reach
of our partnerships, expertise
and products to help us meet
this goal, and take action in the
following ways:

® We work with partner
organizations to provide
oral health care to those that
need it most

® We enable smiles through
our single visit dentistry and
patient-specific solutions for
single- and multiple-tooth
restoration

® We increase access to
healthy smiles by providing
more accessible products

® We develop best practice
educational materials
and host knowledge
sharing events for industry
professionals

® We empower our employees
to be inclusive leaders of
change in our industry
through internal programs
and provide them with oral
healthcare benefits

As a result, in 2022 we enabled
and empowered 5.4 million
smiles, and we are on track to
achieve our target of 25 million
smiles by 2025. This builds

on the 5.8 million smiles we
enabled and empowered in
2021, and fuels us to continue to
explore new ways to ensure that
more communities have access
to oral healthcare solutions and
industry players are equipped to
deliver high-quality and efficient
treatments.

We are committed to improving
the diversity of our workforce,
with a focus on increasing the
representation of women and
people of color in our Director
level and above employee
base. We have also set a

goal to continue growing our
employee-led ERGs that offer
career development and a safe
space for employees to bring
their whole selves to work and
receive allyship globally.

We are continuing to accelerate
our inclusive workplace training
offerings to accelerate the
awareness and behaviors that
enable an inclusive workplace.
We provide robust OnDemand
learning and career development
opportunities for employees.

In 2022, we launched new
leadership development programs,
expanded our global online
learning options, and grew our
emerging talent program. Our
leadership programs support
tiered development for people
managers by building core
leadership skills, accelerating
functional leader readiness and
accelerating executive readiness.

' This figure is comprised of our community oral healthcare delivery initiatives and donations; Clinical Education programs and educational events for dental professionals (for
example, DS World); inclusion, empowerment and benefit programs offered to employees; and product solutions that restore smiles - often in a single treatment (for example,
CEREC). We ensure we do not double count year-over-year figures from our internal programs, and we work with partners to calculate external figures for our community
programs. There are some instances when we have to use estimated figures due to data privacy reasons or internal data has not been externally assured.
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Overview of key highlights'®

Supporting our communities
® +2,700 cleft surgeries supported through Smile

Train since the launch of our partnership in 2021
by providing cash donations

® +%$2 million donated as cash and in-kind
donations to philanthropic community initiatives'”

'® As of 31st December 2022

Supporting our customers

® Provided +7,000 clinical education and training
courses across 75 countries

® +416,000 dental professional clinical education
course registrations'™

® In 2022, we invested more than $170 million in
R&D, and R&D as a percentage of sales was 4.4%

Supporting our people

Female representation across our global
employee base: 45% Entry Level, 39%
Manager, 30% Senior Manager, 31% Director,
29% Vice President and 30% Executive Team

Global Director and above employee base
were 30% female and 20% of our US-based
Director and above employee base were
people of color

55% of our global hires in 2022 were diverse™

+420 employees participated in our Global
Mentoring Program

+7,200 employee registrations to diversity,
equity and inclusion training and awareness
programs

2,600 members participated in our 7 ERGs,
a 50% increase compared with 2021

83% employee participation in our
employment engagement survey, our highest
participation rate since the survey went live in
2018, with a 60% favorability rating

Employees completed more than 9,600
LinkedIn learning courses during +12,000
hours

) Correction: In 2021 we provided more than $3.9 million as cash and in-kind donations to philanthropic community initiatives. The data has been adjusted to reflect continuous improvements in historical data quality

'® Registrants includes dentists, technicians, hygienists, dental assistants and students
9 Diverse is defined as all global employees who self-identify as female, or people of color in the US
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Supporting our
communities

Improving oral health
in local communities

Improving oral health in local
communities is more than providing
dental care. It is about providing
access to healthcare to underserved
populations, alongside educational
programs that teach about the
maintenance of good oral health care
practices for the long-term.

To deliver this, we partner with and
support a variety of organizations
and initiatives at a local, national,
and international level to bring
better oral health and wellbeing to
communities all around the world.
In 2022, our philanthropic cash and
in-kind donations totaled more than
$2 million, and we have donated
more than $16.5 million since 2018.
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Long-term partnership
with Smile Train

In 2021, Dentsply Sirona entered a five-year partnership with Smile
Train to advance the future of cleft care and improve oral health
globally.

Smile Train is the world’s largest cleft-focused organization,
providing training, funding, and resources to local medical
professionals in more than 70 countries, empowering them to
provide cleft surgery and other essential care to children in their
own communities. Dentsply Sirona has committed to donating

$5 million to Smile Train over the course of the partnership, including
in-kind support such as donating equipment and providing Smile
Train staff access to clinical educational programs through Dentsply
Sirona’s educational academy. See p. 49 for more information.

An estimated one in 700 babies are born with a cleft,a common
birth difference that can cause difficulties eating, breathing, hearing,
and speaking. Worldwide, far too many families lack access to safe,
high-quality cleft care, and there is an urgent need to increase both
awareness of clefts and access to cleft care. We are constantly
raising awareness of Smile Train’s work to our key stakeholders to
encourage increased support to tackle these challenges. In 2022, we
held multiple fundraisers for Smile Train, including fundraisers at DS
World Las Vegas in September, on World Smile Day in October and
during Smile Train’s Giving Tuesday initiative in November. During
each fundraiser, Dentsply Sirona committed to matching every $1
donated, up to $200,000 in total. From 2021 to the end of 2022,
Dentsply Sirona donated over $1 million and has funded more than
2,700 cleft surgeries for children.?°

29 As of 31st December 2022

In 2022, Dentsply Sirona also donated new dental equipment to
Smile Train’s Cleft Leadership Center at the Hospital de Reabilitagdo
de Anomalias Craniofaciais-USP in Brazil. This team now has access
to Primescan intraoral scanners, which allows them to comfortably
scan infants and babies with clefts. Dentsply Sirona also donated

an Axeos 2D/3D hybrid unit and one Heliodent Plus intraoral X-ray
unit. This digital impression and imaging equipment helps to make
treatment more comfortable for children with clefts and speed up
clinical treatment time, meaning the clinic can provide life-changing
cleft care to even more patients.

As mentioned in our last BEYOND sustainability report, in 2022,
Dentsply Sirona and Smile Train have also entered a three-way
partnership with the FDI World Dental Federation to develop a first-
of-its-kind global set of protocols for digital cleft treatment. These
protocols were completed and published in April 2023 with the aim
of raising awareness around the opportunities within digitalized cleft
care, and encourage oral health care professionals, globally, to learn
about the standardized, digital dental clinical approaches across all
stages of cleft treatments. Alongside the protocols, we developed

a comprehensive clinical education course that provides additional
in-depth trainings on the new protocols for cleft professionals, which
includes guidance on integrating the digital cleft care protocols into
their own treatment plans.

BEYOND
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OFFICIAL
GLOBAL PARTNER

World Oral
Health Day
20 March

-

World Oral Health Day
partnership

In 2022, we became a proud sponsor of World Oral Health Day (“WOHD”), in
collaboration with our long-standing partner FDI World Dental Federation,
and we have extended our sponsorship into 2023. Our common goal is to
increase awareness around the importance of oral health and its impact

on whole-body health, aiming to educate people around the world on the
importance of maintaining good oral health and inspiring the industry to take
more action to increase access to care for communities in need.

Poor oral health affects nearly 3.5 billion people worldwide, often severely
impacting their quality of life.?' At Dentsply Sirona we offer dental benefits
to all our full-time employees, either through Company-provided or
governmental statutory programs, and hosted an internal fundraiser as part
of our WOHD campaign to motivate our employees to schedule their next
dental appointment. For every dental check-up recorded during a six-week
period, we donated $25 to Smile Train totaling in a donation of $64,700.

Additionally, as part of our WOHD campaign, we proactively share
information with our key stakeholders about the following topics:

® The associated overall health conditions linked to oral diseases

® The relationship between socioeconomic status and access to quality
oral health care

® Ourindustry leading partnerships that increase access to quality
oral health care

We also sponsored an award for the “Best Branded Photo” that celebrated
the key themes from WOHD in a single snapshot, with the purpose of
inspiring others to look after their oral health. Erania Brackett presented
the award to the winners - the Dental Students Association from Etugen
University in Mongolia. The winning photo features teachers and students
posing with the WOHD 2022 #MouthProud frame and personalized posters
created by the group to teach kindergarten children how to keep their teeth
healthy.

2) The WHO Global Oral Health Status Report, 2022
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Integrating oral health and
medical practices

In line with our commitment to improve oral health and raise awareness of
how it acts as a key factor for living a longer and healthier life, in 2022, we
entered into a corporate partnership with the Platform for Better Oral Health
in Europe (“Platform”). The Platform is a joint advocacy initiative with a wide
range of associate members and its goal is to improve oral health, prevent
oral diseases, and address oral health inequalities and challenges. Especially
among vulnerable populations such as children and adolescents, the elderly,
and those with special needs. The Platform focuses mainly on political
engagement with the World Health Organization (“WHO”), WHO Europe,
and members of European institutions to bring about change that benefits
oral health for all.

As a corporate partner, Dentsply Sirona supports the Platform through
funding, knowledge sharing and regular exchange of best practice examples
of oral health promotion and prevention from across Europe.

In 2021, we became a sponsor of The Harvard School of Dental Medicine
Initiative to Integrate Oral Health and Medicine. The Initiative’s mission is to
drive comprehensive systems change to deliver value-based, equitable care
for all, through integrated medical and dental care. Through this program, we
support creating a future in which universal access to oral health is achieved
through patient-centered care.

To realize these goals, the Initiative convenes 